presents new evidence and opens up new areas for debate. The chapter concludes that the changing demographic profile of the UK -and those of other advanced industrial nations -means that tackling age inequalities in training and learning will be of crucial importance in enhancing future economic prosperity. Therefore, 'teaching old dogs new tricks', by encouraging older workers to pass on more of their skills to others and convincing them that training and learning is worthwhile, will be crucial for effective management of an ageing workforce.
Reviewing existing evidence
Ageing populations pose a major challenge for governments struggling to cope with the fiscal consequences of demographic change -the increased demand for social services, pensions and benefits funded by a declining proportion of working adults. Extending working lives, encouraging people to delay retirement and increasing the employment rate among older people are important government policy responses (Department of Work and Pensions 2005). There have even been some suggestions that the retirement age in the UK may be raised more quickly and higher than originally planned (Financial Times 2009a; 2009b) . A European-wide response has been to set a target for increasing the employment rate of those aged 55-64 (European Commission 2003, pp.28-9). Known as one of 'Lisbon targets', the 50 per cent rate has been achieved in the UK and is rising steadily across Europe (see Figure 12 .1). The UK's favourable position in this respect is corroborated by other studies which examine the employment rate of older men and women workers, conventionally defined as those between 50 and the state pension age (SPA) (Khan 2009; Dini 2009).
What has happened to job quality?
While the increase in the employment rate of older people this has been heralded as a UK success, the question arises as to whether it has been achieved at the cost of a decline in the quality of the working life. After all, older workers may be trapped in poor-quality jobs and employed in precarious positions. People aged over 50, for example, are more likely to be self-employed than those in younger age groups, yet 'there is little [research] on attitudes to, and experiences of, small-business ownership' (Curran and Blackburn 2001, p. 891) . Part-time work is also more common among older people, although more so among women than men. They are also over-represented among other forms of flexible labour such as temporary working and working at home (Felstead et al. 2000) .
